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CHAPTER 80
[Senate Bill No. 2386]
WASHINGTON INDUSTRIAL SAFETY AND HEALTH ACT

AN ACT Relating to safe and healthful working conditions for men and

women; providing for the regulation of work places subject to
the 1legislative Jurisdiction of the state of Washington;
providing powers and duties; creating a new chapter in Title
49 RCW; repealing section 2, chapter 70, Laws of 1957 and RCW
49.16.010; repealing section 1, chapter 130, Laws of 1919 and
RCW 49.16.020; repealing section 4, chapter 130, Laws of 1919
and RCW 49.16.030; repealing section 5, chapter 130, Laws of
1919 and RCW 49.16.040; repealing section 8, chapter 130, Laws
of 1919 and RCW 49.16.050; repealing section 20, chapter 130,
Laws of 1919 and RCW 49.16.060; repealing section 21, chapter
130, Laws of 1919 and RCW 49.16.070; repealing section 23,
chapter 130, Laws of 1919 and RCW 49.16.080; repealing section
25, chapter 130, Laws of 1919, section 12, chapter 136, Laws
of 1923 and RCW 49.16.090; repealing section 26, chapter 130,
Laws of 1919 and RCW 49.16.100; repealing section 37, chapter
130, Laws of 1919 and RCW 49.16.110; repealing section 50,
chapter 130, Laws of 1919, section 13, chapter 136, Laws of
1923 and RCW 49.16.120; repealing section 67, chapter 130,
Laws of 1919 and RCW 49.16.130; repealing section 73, chapter
130, Laws of 1919 and RCW 49.16.150; repealing section 13,
chapter 182, Laws of 1921, section 14, chapter 136, Laws of
1923, section 1, chapter 186, Laws of 1943 and RCW 49.16.151;
repealing section 30, chapter 74, Laws of 1911 and RCW
49.16.160; repealing section 1, chapter 84, Laws of 1905,
section 1, chapter 205, Laws of 1907, section 1, chapter 17,
Lawvs of 1943, section 1, chapter 98, Laws of 1959 and RCW
49,20.010; repealing section 2, chapter 84, Laws of 1905,
section 2, chapter 98, Laws of 1959, section 1, chapter 62,
Lavs of 1963 and RCW 49.20.020; repealing section 3, chapter
84, Lawvs of 1905 and RCW 49.20.030; repealing section 4,

[212]



WASHINGTON_LAWS 1973 Ch.__80

chapter 84, Laws of 1905, section 2, chapter 205, Laws of

1907, section 3, chapter 98, Laws of 1959 and RCW 49.20.040;

repealing section 5, chapter 84, Laws of 1905, section 3,

chapter 205, Laws of 1907, section 4, chapter 98, Laws of 1959

and RCW 49.20.050; repealing section 6, chapter 84, Laws of

1905, section 5, chapter 98, Laws of 1959 and RCW 49.20.060;

repealing section 11, <chapter 84, Laws of 1905, section 5,

chapter 205, Laws of 1907, section 6, chapter 98, Laws of 1959

and RCHW 49.20.110; creating new sections; providing penalties

and procedures for enforcement, review, and appeal; and
defining crimes.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

NEW SECTION. Section 1. The legislature finds that personal
injuries and illnesses arising out of conditions of employment impose
a substantial burden wupon employers and employees in terms of lost
production, wage loss, medical expenses, and payment of benefits
under the 1industrial insurance act. Therefore, in the public
interest for the welfare of the people of the state of Washington and
in order to assure, insofar as may reasonably be possible, safe and
healthful working conditions for every man and woman working in the
state of Washington, the legislature in the exercise of 1its police
power, and in keeping with the mandates of Article II, section 35 of
the state Constitution, declares its purpose by the provisions of
this chapter to create, maintain, continue, and enhance the
industrial safety and health program of the state, which program
shall equal or exceed the standards prescribed by the Occupational
Safety and Health Act of 1970 (Public Law 91-596,84 STAT. 1590).

NEW SECTION. Sec. 2. For the purposes of this chapter:

(1) The term "director" means the director of the department
of labor and industries, or his designated representative.

(2) The term "department" means the department of 1labor and
industries.

(3) The term "employer" means any person, firm, corporation,
partnership, business trust, legal representative, or other business
entity which engages in any business, industry, profession, or
activity in this state and employs one or more employees or who
contracts with one or more persons, the essence of which 1is the
personal 1labor of such person or persons and includes the state,
counties, cities, and all: municipal corporations, public
corporations, political subdivisions of the state, and charitable
organizations: PROVIDED, That any person, partnership, or business
entity not having employees, and who is covered by the industrial
insurance act shall be considered both an employer and an employee.

(4) The term "employee"™ means an employee of an employer who
is employed in the business of his employer whether by way of manual
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labor or otherwise and every person in this state who is engaged in
the employment of or who is working under an independent contract the
essence of wvhich 1is his personal labor for an employer under this
chapter whether by way of manual labor or otherwise.

(S) The term "“person" _means one or more individuals,
partnerships, associations, corporations, business trusts, 1legal
representatives, or any organized group of persons.

(6) The term "safety and health standard"™ means a standard
vhich requires the adoption or use of one or more practices, means,
methods, operations, or processes reasonably necessary or appropriate
to provide safe or healthful employment and places of employment.

(7) The term "work place" means any plant, yard, premises,
room, or other place where an employee or employees are employed for
the performance of labor or service over which the employer has the
right of access or control, and includes, but is not limited to, all
vork places covered by industrial insurance under Title 51 RCW, as
nov or hereafter amended.

(8) The term "working day" means a calendar day, except
Saturdays, Sundays, and all legal holidays as set forth in RCW
1.16.050, as novw or hereafter amended, and for the purposes of the
computation of time within which an act is to be done under the
provisions of this chapter, shall be computed by excluding the €£first
vorking day and including the last working day.

NEW SECTION. Sec. 3. This chapter shall apply with respect
to employment performed in any work place within the state. The
department of labor and industries shall provide by rule for a
schedule of fees and charges to be paid by each employer subject to
this chapter who is not subject to or obtaining coverage under the
industrial 4insurance laws and who is not a self-insurer. The fees
and charges collected shall be for the purpose of defraying such
employer's pro rata share of the expenses of enforcing and
administering this chapter. :

NEW SECTION. Sec. 4. The director shall make, adopt, modify,
and repeal rules and regulations governing safety and health
standards for conditions of employment as authorized by this chapter
after a public hearing in conformance with the administrative
procedure act and the provisions of this chapter. At least thirty
days prior to such public hearing, the director shall cause public
notice of such hearing to be made in newvspapers of general
circulation in this state, of the date, time, and place of such
public hearing, along with a general description of the subject
matter of the proposed rules and information as to where copies of
any rules and requlations proposed for adoption may be obtained and
with a solicitation for recommendations in writing or suggestions for
inclusion or changes in such rules to be submitted not 1later than
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five days prior to such public hearing. Any preexisting rules
adopted by the department of labor and industries relating to health
and safety standards in work places subject to the Jjurisdiction of
the department shall remain effective insofar as such rules are not
inconsistent with the provisions of this chapter.

NEW SECTION. Sec. 5. In the adoption of rules and
regulations under the authority of this chapter, the director shall:

(1) Provide for the preparation, adoption, amendment, or
repeal of rules and regulations of safety and health standards
governing the <conditions of employment of general and special
application in all work places;

(2) Provide for the adoption of occupational health and safety
standards which are at 1least as effective as those adoptéd or
recognized by the United States secretary of 1labor under the
authority of the Occupational Safety and Health Act of 1970 (Public
Law 91-596; 84 STAT. 1590);

(3) Provide a method of encouraging employers and employees in
their efforts to reduce the number of safety and health hazards at
their work places and to stimulate employers and employees to
institute nev and to perfect existing programs for providing safe and
healthful working conditions;

(4) Provide for the promulgation of health and safety
standards and the control of conditions in all work places concerning
gases, vapors, dust, or other airborne particles, toxic materials, or
harmful physical agents which shall set a standard which most
adequately assures, to the extent feasible, on the basis of the best
available evidence, that no employee will suffer material impairment
of health or functional capacity even if such employee has regular
exposure to the hazard dealt with by such standard for the period of
his working life; any such standards shall require where appropriate
the use of protective devices or equipment and for monitoring or
measuring any such gases, vapors, dust, or other airborne particles,
toxic materials, or harmful physical agents;

(5) Provide for appropriate reporting procedures by employers
with respect to such information relating to conditions of employment
which will assist in achieving the objectives of this act;

(6) Provide for the frequency, method, and manner of the
making of inspections of work places without advance notice; and,

(7) Provide for +the publication aﬁd dissemination to
employers, employees, and labor organizations and the posting where
appropriate by employers of informational, education, or training
naterials calculated to aid and assist in achieving the objectives of
this chapter.

(8) Provide for the establishment of new and the perfection
and expansion of existing programs for occupational safety and health
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education for employers and employees, and, in addition institute
methods and procedures for the establishment of a program for
voluntary compliance solely through the use of advice and
consultation with employers and employees with recommendations
including recommendations of methods to abate violations relating to
the requirements of this chapter and all applicable safety and health
standards and rules and regulations promulgated pursuant to the
authority of this chapter;

(9) Provide for the adoption of safety and health standards
requiring the use of safeguards in trenches and excavations and
around openings of hoistways, hatchways, elevators, stairways, and
similar openings;

(10) Provide for the promulgation of health and safety
standards requiring the use of safeguards for all vats, pans,
trimmers, cut off, gang edger, and other saws, planers, presses,
formers, cogs, gearing, belting, shafting, coupling, set screws, live
rollers, conveyors, mangles in laundries, and machinery of similar
description, which can be effectively guarded with due regard to the
ordinary use of such machinery and appliances and the danger to
employees therefrom, and with which the employees of any such work
place may come in contact while in the performance of their duties
and prescribe methods, practices, or processes to be followed by
employers which will enhance the health and safety of employees in
the performance of their duties when in proximity to machinery or
appliances mentioned in this subsection.

NEW SECTION. Sec. 6. Each employer:

(1) Sshall furnish to each of his employees a place of
enployment free from recognized hazards that are causing or likely to
cause serious injury or death to his employees: PROVIDED, That no
citation or order assessing a penalty shall be issued to any employer
solely under the authority of this subsection except where no
applicable rule or regulation has been adopted by the department
covering the unsafe or unhealthful condition of employment at the
work place; and

(2) shall comply with the rules, regulations, and orders
promulgated under this chapter.

NEW SECTION. Sec. 7. The director, or his authorized
representative, in carrying out his duties under this chapter, upon
the presentation of appropriate credentials to the owner, mnanager,
operator, or agent in charge, is authorized:

(1) To enter without delay and at all reasonable times the
factory, plant, establishment, construction site, or other area, vork
place, or environment vhere work is performed by an employee of an
employer; and

(2) To inspect, survey, and investigate during regular working
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hours and at other reasonable times, and within reasonable limits and
in a reasonable manner, any such work place and all pertinent
conditions, structures, machines, apparatus, devices, equipment, and
materials therein, and to gquestion privately any such employer,
owner, operator, agent, or employee.

(3) In making inspections and making investigations under this
chapter the director may require the attendance and testimony of
witnesses and the production of evidence under oath. Witnesses shall
be paid the same fees and mileage that are paid witnesses in the
superior courts. In the case of contumacy, failure, or refusal of
any person to obey such an order, any superior court within the
jurisdiction of which such person is found, or resides, or transacts
business, upon the application of the director, shall have
jurisdiction to issue to such person an order requiring such person
to appear to produce evidence if, as, and when so ordered, and to
give testimony relating to the matter under investigation or in
question, and any failure +to obey such order of the court may be
punished by said court as a contempt thereof.

NEW SECTION. Sec. 8. (1) Any employer may apply to the
director for a temporary order granting a variance from any safety
and health standard promulgated by rule or regulation under the
authority of this chapter. Such temporary order shall be granted only
if the employer files an application which meets the requirements of
subsection (2) of this section and establishes that the employer is
unable to comply with a safety or health standard because of the
unavailability of professional or technical personnel or of materials
and equipment needed to come into compliance with the safety and
health standard or because necessary construction or alteration of
facilities cannot be completed by the effective date of such safety
and health standard, that he 1is taking all available steps to
safeguard his employees against the hazards covered by the safety and
health standard, and he has an effective program for coming into
compliance with such safety and health standard as gquickly as
practicable. Aany temporary order issued under the authority of this
subsection shall prescribe the practices, means, methods, operations,
and processes which the employer must adopt and use while the order
is in effect and state in detail his program for coming into
compliance with the safety and health standard. Such a temporary
order may be granted only after notice to employees and an
opportunity for a hearing upon request of the employer or any
affected employee. The name of any affected employee requesting a
hearing under the provisions of this subsection shall be confidential
and shall not be disclosed without the consent of such employee. The
director may issue one interim order to be effective until a

determination is made or a decision rendered if a Thearing is
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demanded. No temporary order may be in effect for 1longer <than the
period needed by the employer to achieve compliance with the
standard, or one year, whichever is shorter, except that such an
order may be renewed not more than twice, so long as the requirements
of this subsection are met and if an application for renewal is filed
at 1least ninety days prior to the expiration date of the order. VNo
renewal of a temporary order may remain in effect for longer than one
hundred eighty days.

(2) An application for a temporary order under this section
shall contain:

(a) A specification of the safety and health standard or
portion thereof from which the employer seeks a variance;

(b) A representation by the employer, supported by
representations from qualified persons having first hand knowledge of
the facts represented, that he is unable to comply with the safety
and health standard or portion thereof and a detailed statement of
the reasons therefor;

(c) A statement of the steps the employer has taken and will
take, with specific dates, to protect employees against the hazard
covered by the standard;

{(d) A statement as to when the employer expects to be able to
comply with the standard or portion thereof and what steps he has
taken and will take, with Qdates specified, to come into compliance
with the standard; and

(e) A certification that the employer, by the date of mailing
or delivery of the application to the director, has informed his
employees of the application by providing a copy thereof to his
employees or their authorized representative by posting a copy of
such application in a place or places reasonably accessible to all
employees or by other appropriate means of notification and by
mailing a copy to the authorized representative of such employees;
the application shall set forth the manner in which the employees
have been so informed. The application shall also advise enployees
and their employee representatives of their right to apply to the
director to conduct a hearing upon the application for a variance.

NEW SECTION. Sec. 9. Any employer may apply to the director
for an order for a variance from any rule or regulation establishing
a safety and health standard promulgated under this chapter.
Affected employees shall be given notice of each such application and
in the npanner prescribed by section 8 of this act shall be informed
of their right to request a hearing on any such application. The
director shall issue such order granting a variance, after
opportunity for an inspection, if he determines or decides after a
hearing has been held, if request for hearing has been made, that the
applicant for the variance has demonstrated by a preponderance of the
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evidence that the conditions, practices, means, methods, operations,
or processes used or proposed to be used by such applicant employer
will provide employment and places of employment to his employees
which are as safe and healthful as those which would prevail if he
conplied with the safety and health standard or standards from which
the variance is sought. The order so issued shall prescribe the
conditions the employer must wmaintain, and the practices, nmeans,
methods, operations, and processes which he must adopt and utilize to
the extent they differ from the standard in question. At any time
after six months has elapsed from the date of the 1issuance of the
order granting a variance upon application of an employer, employee,
or the director on his own motion, after notice has been given in the
manner prescribed for the issuance of such order may modify or revoke
the order granting the variance from any standard promulgated wunder
the authority of this chapter.

NEW SECTION. Sec. 10. A representative of the employer and a
representative employee authorized by the employees of such employer
shall be given an opportunity to accompany the director, or his
authorized representative, during the physical inspection of any work
place for the purpose of aiding such inspection. Where there 1is no
authorized employee representative, the director or his authorizead
representative shall consult with a reasonable number of employees
concerning matters of health and safety in the work place. The
director may adopt procedural rules and regulations to implement the
provisions of this section: PROVIDED, That neither this section, nor
any other provision of this chapter, shall be construed to interfere
with, impede, or in any way diminish the right of employees to
bargain collectively with their employers through representatives of
their ovn choosing concerning wages or standards or conditions of
employment which equal or exceed those established under the
authority of this chapter.

NER SECTION. Sec. 11. Each employee shall comply with the
provisions of +this chapter and all rules, regulations, and orders
issued pursuant to the authority of this chapter which are applicable
to his own actions and conduct in the course of his employment. Any
emnployee or representative of employees who in good faith believes
that a violation of a safety or health standard, promulgated by rule
under the authority of this chapter exists that threatens physical
harm to employees, or that an imminent danger to such enmployees
exists, may request an inspection of the work place by giving notice
to the director or his authorized representative of such violation or
danger. Any such notice shall be reduced to writing, shall set forth
with reasonable particularity the grounds for the notice, and shall
be signed by the employee or representative of employees. A copy of
the notice shall be provided the employer or his agent no later than
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at the time of inspection, except that, upon the request of the
person giving such notice, his name and the names of individual
employees referred to thereir shall not appear in such copy or on any
record published, released, or made available pursuant to any
provision of this chapter. 1If upon receipt of such notification the
director determines that there are reasonable grounds to believe that
such violation or danger exists, he shall make a special inspection
as soon as practicable, to determine if such violation or danger
exists. If the director determines there are no reasonable grounds
to believe that a violation or danger exists, he shall notify the
enployer and the employee or representative of the employees in
writing of such determination.

Prior to or during any inspection of a work place, any
enployece or representative of employees employed in such work place
may notify the director or any representative of the director
responsible for «conducting the inspection, in writing, of any
violation of this chapter which he has reason to believe exists in
such work place. The director shall, by rule, establish procedures
for informal review of any refusal by a representative of the
director to issue a citation with respect to any such alleged
violation, and shall furnish the employee or representative of
employees requesting such review a written statement of the reasons
for the director's final disposition of the case.

NEW SECTION. Sec. 12. If upon inspection or investigation
the director or his authorized representative believes that an
employer has violated a requirement of section 6 of this act, or any
safety or health standard promulgated by rule adopted by the
director, or the conditions of any order granting a variance pursuant
to this chapter, he shall with reasonable promptness issue a citation
to the -employer. Each citation shall be in writing and shall
describe with particularity the nature of the violation, including a
reference to the provisions of the statute, standard, rule,
regulation, or order alleéed to have been violated. 1In addition, the
citation shall fix a reasonable time for the abatement of the
violation. The director may prescribe procedures for the issuance of
a notice in lieu of a citation with respect to de minimis violations
which have no direct or immediate relationship to safety or health.
Each citation, or a c¢opy or «copies thereof, issued under the
authority of this section and section 13 of +this act shall be
prominently posted, at or near each place a violation referred to in
the citation occurred or as may otherwise be prescribed in
regulations issued by the director. The director shall provide by
rule for procedures to be followed by an employee representative upon
written application to receive copies of citations and notices issued

to any employer having employees who are represented by such employee
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representative. Such rule may prescribe the form of such
application, the tinme for renewal of applications, and the
eligibility of the applicant to receive copies of citations and
notices. No citation may be issued under this section or section 13
of this act after the expiration of six months following a compliance
inspection, investigation, or survey revealing any such violation.

NER SECTION. Sec. 13. (1 If upon inspection or
investigation, the director, or his authorized representative,
believes that an employer has violated a requirement of section 6 of
this act, or any safety or health standard promulgated by rules of
the department, or any conditions of an order granting a variance,
which violation is such that a danger exists from which there is a
substantial probability that death or serious physical harm could
result to any employee, the director or his authorized representative
shall issue a citation and may issue an order immediately restraining
any such condition, practice, method, process, or means in the work
place. BREny order issued under this section may require such steps to
be taken as may be necessary to avoid, correct, or remove such danger
and prohibit +the employment or presence of any individual in
locations or wunder conditions where such danger exists, except
individuals whose presence is necessary to avoid, correct, or remove
such danger or to maintain the capacity of a continuous process
operation in order that the resumption of normal operations may be
had without a complete cessation of operations, or where a cessatior
of operations is necessary, to permit such to be accomplished in a
safe and orderly manner. In addition, if any machine or equipment,
or any part thereof, is in violation of a requirement of section 6 of
this act or any safety or health standard promulgated by rules of the
department, and the operation of such machine or equipment gives rise
to a substantial probability that death or serious physical harm
could result to any employee, and an order of immediate restraint of
the use of such machine or equipment has been issued under this
subsection, the use of such machine or equipment is prohibited, and a
notice to that effect shall be attached thereto by the director or
his authorized representative.

(2) Whenever the director, or his authorized representative,
concludes that a condition of employment described in subsection (1)
of this section exists in any work place, he shall promptly inform
the affected employees and employers of the danger.

(3) At any time that a citation or a citation and order
restraining any condition of employment or practice described in
subsection (1) of this section is issued by the director, or his
authorized representative, he may in addition request the attorney
general to make an application to the superior court of the county

wvherein such condition of employment or practice exists for a
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temporary restraining order or such other relief as appears to be
appropriate under the circuamstances.

NEW SECTION. Sec. 14. (1) If after an inspection or
investigation the director or his authorized representative issues a
citation under the authority of sections 12 or 13 of +this act, the
department, within a reasonable time after the termination of such
inspection or investigation, shall notify the employer by certified
mail of the penalty to be assessed under the authority of section 18
of this act and shall state that the employer has fifteen working
days within which to notify the director that he wishes to appeal the
citation or assessment of penalty. If, within fifteen working days
from the communication of the notice issued by the director the
employer fails to notify the director that he intends to appeal the
citation or assessment penalty, and no notice is filed by any
employee or representative of employees under subsection (3) of this
section within such time, the citation and the assessment shall be
deemed a final order of the department and not subject to review by,
any court or agency.

(2) If the director has reason to believe that an employer has
failed to correct a violation for which a citation has been issued
within the period permitted in the citation for its correction, which
period shall not begin to run until the entry of a final order in the
case of any appeal proceedings under this section initiated by the
employer in good faith and not solely for delay or avoidance of
penalties, the director shall notify the employer by certified mail
of such failure to correct the violation and of the penalty to be
assessed under section 18 of this act by reason of such failure, and
shall state that the employer has fifteen working days from the
communication of such notification and assessment of penalty to
notify +the director that he wishes to appeal the director's
notification of the assessment of penalty. If, within fifteen
working days from the receipt of notification issued by the director
the employer fails to notify the director that he intends to appeal
the notification of assessment of penalty, the notification and
assessment of penalty shall be deemed a final order of the department
and not subject to review by any court or agency.

(3) If any employer notifies the director that he intends to
appeal the citation issued under either section 12 or 13 of this act
or notification of the assessment of a penalty issued under
subsections (1) or (2) of this section, or if, within fifteen working
days from the issuance of a citation under either section 12 or 13 of
this act any employee or representative of employees files a notice
with the director alleging that the period of time fixed 1in the
citation for the abatement of the violation is unreasonable, the

director may reassume jurisdiction over the entire matter, or any
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portion thereof upon which notice of intention to appeal has been
filed with the director pursuant to this subsection. If the director
reassumes jurisdiction of all or any portion of the matter upon which
notice of appeal has been filed with the director, any
redetermination shall be completed and corrective notices of
assessment of penalty, citations, or revised periods of abatement
completed within a period of fifteen working days, which
redeterrination shall then become final subject to direct appeal to
the board of industrial insurance appeals within fifteen working days
of such redetermination with service of notice of appeal upon the
director. In the event that the director does not reassume
jurisdiction as provided in this subsection, he shall promptly notify
the state board of industrial insurance appeals of all notifications
of intention to appeal any such citations, any such notices of
assessment of penalty and any employee or representative of employees
notice of intention to appeal the period of time fixed for abatement
of a violation and in addition certify a full copy of the record in
such appeal matters to the board. The director shall adopt rules of
procedure for the reassumption of jurisdiction under this subsection
affording employers, employees, and employee representatives notice
of the reassumption of Jjurisdiction by the director, and an
opportunity to object or support the reassumption of Jjurisdiction,
either in writing or orally at an informal conference to be held
prior to the expiration of the fifteen day period. A notice of appeal
filed under this section shall stay the effectiveness of any citation
or notice of the assessment of a penalty pending review by the boarad
of industrial insurance appeals, but such appeal shall not stay the
effectiveness of any order of immediate restraint issued by the
director under the authority of section 13 of this act. The board of
industrial insurance appeals shall afford an opportunity for a
hearing in the case of each such appellant and the department shall
be represented in such hearing by the attorney general and the board
shall in addition provide affected employees or authorized
representatives of affected employees an opportunity to participate
as parties to hearings under this subsection. The board shall
thereafter make disposition of the 1issues in accordance with
procedures relative to contested cases appealed to the state board of
industrial insurance appeals.

Upon application by an employer showing that a good faith
effort to comply with the abatement requirements of a citation has
been made and that the abatement has not been completed because of
factors beyond his control, the director after affording an
opportunity for a hearing shall issue an order affirming or modifying
the abatement fequirements in such citation.

NEW SECTION. Sec. 15, (1) Any person aggrieved by an order
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of the board of industrial insurance appeals issued under subsection
(3) of section 14 of this act may obtain a review of such order in
the superior court for the county in which the violation is alleged
to have occurred, by filing in such court within thirty days
following the communication of the board*s order or denial of any
petition or petitions for review, a written notice of appeal praying
that the order be modified or set aside. A copy of such notice of
appeal shall be forthwith transmitted by the clerk of the court to
the board of industrial insurance appeals and to all parties to the
proceedings before the board, and thereupon the board shall file in
the court the complete record of the proceedings. Upon such filing
the court shall have Jjurisdiction of the proceeding and of the
question determined therein, and shall have power to grant such
temporary relief or restraining order as it deems just and proper,
and to make and enter upon the pleadings and the record of
proceedings a decree affirming, modifying, or setting aside in all or
in part, the decision of the board of industrial insurance appeals
and enforcing the same to the extent that such order is affirmed or
modified. The commencement of appellate proceedings under this
subsection shall not, unless ordered by the court, operate as a stay
of the order of the board of industrial insurance appeals. WNo
objection that has not been urged before the board shall be
considered by the court, unless the failure or neglect to urge such
objection shall be excused because of extraordinary circumstances.
The findings of the board or hearing examiner where the board has
denied a petition or petitions for review with respect to gquestions
of fact, if supported by substantial evidence on the record
considered as a whole, shall be conclusive. 1If any party shall apply
to the court for leave to adduce additional evidence and shall show
to the satisfaction of the court that such additional evidence is
material and that there were reasonable grounds for the failure to
adduce such evidence in the hearing before the board, the court may
order such additional evidence to be taken before the board and to be
made a part of the record. The board may modify its findings as to
the facts, or make new findings, by reason of additional evidence so
taken and filed, and it shall file such mnodified or new findings,
which findings with respect to questions of fact are supported by
substantial evidence on the record considered as a whole, shall be
conclusive, and its recommendations, if any, for the modification or
setting aside of its original order. Upon the filing of the record
with it, the jurisdiction of the court shall be exclusive and the
judgment and decree shall be final, except as the same shall be
subject to review by the supreme court. Appeals filed under this
subsection shall be heard expeditiously.

(2) The director may also obtain review or enforcement of any
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final order of the board by filing a petition for such relief in the
superior court for the county in which the alleged violation
occurred. The provisions of subsection (1) of this section shall
govern such proceeding to the extent applicable. If a notice of
appeal, as provided in subsection (1) of this section, is not filed
within thirty days after service of the board's order, the board's
findings of fact, decision, and order or the examiner's findings of
fact, decision, and order vhen a petition or petitions for review
ha?e been denied shall be conclusive in connection with any petition
for enforcement which is filed by the director after the expiration
of such thirty day period. In any such case, as well as in the case
of an unappealed citation or a notification of the assessment of a
penalty by the director, which has become a final order wunder
subsection (1) or (2) of section 14 of this act upon application of
the director, the clerk of the court, unless otherwise ordered by the
court, shall forthwith enter a decree enforcing the citation and
notice of assessment ‘of penalty and shall transmit a copy of such
decree to the director and fhe employer named in the director's
petition. In any contempt proceeding brought to enforce a decree of
the superior court entered pursuant to this subsection or subsection
(1) of this section the superior court may assess the penalties
provided in section 18 of this act, in addition to invoking any other
available renedies.

NEW SECTION. Sec. 16. (1) No person shall discharge or in
any manner discriminate against any employee because such employee
has filed any complaint or instituted or caused to be instituted any
proceeding under or related to this chapter, or has testified or is
about to testify in any such proceeding or because of the exercise by
such employee on behalf of himself or others of any right afforded by
this chapter.

(2) Any employee who believes that he has been discharged or
otherwvise discriminated against by any person in violation of this
section may, within thirty days after such violation occurs, file a
complaint with the director alleging such discrimination. Upon
receipt of such complaint, the director shall cause such
investigation to be wmade as he deems appropriate. If upon such
investigation, the director determines that the provisions of this
section have been violated, he shall bring am action in the superior
court of the county wherein the violation is alleged to have occurred
against the person or persons who is alleged to have violated the
provisions of this section. If the director determines that the
provisions of this section have not been violated, the employee nmay
institute the action on his own behalf within thirty days of such
determination. In any such action the superior court shall have

jurisdiction, for cause shown, to restrain violations of subsection
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(1) of this section and order all appropriate relief including
rehiring or reinstatement of the employee to his former position with
back pay.

(3) Within ninety days of the receipt of the complaint filed
under this section, the director shall notify the complainant of his
determination under subsection (2) of this section.

NEW SECTION. Sec. 17. (1) In addition to and after having
invoked the powers of restraint vested in the director as provided in
section 13 of this act the superior courts of the state of Washington
shall have Jjurisdiction upon petition of the director, through the
attorney general, to enjoin any condition or practice in any work
place from which there is a substantial probability that death or
serious physical harm could result to any employee immediately or
before the imminence of such danger can be eliminated through the
enforcement procedures otherwise provided by this chapter. Any order
issued under this section may require such steps to be taken as may
be necessary to avoid, correct, or remove such danger and prohibit
the employment or presence of any individual in 1locations or wunder
conditions vhere such danger exists, except 1individuals whose
presence is necessary to avoid, correct, or remove such danger or to
maintain the capacity of a continuous process operation to resume
normal operation without a complete cessation of operations, or where
a cessation of operations 1is necessary, to permit such to be
accomplished in a safe and orderly manner.

(2) Upon the filing of any such petition the superior courts
of the state of Washington shall have jurisdiction to grant such
injunctive relief or temporary restraining order pending the outconme
of enforcement proceedings pursuant to this chapter, except that no
temporary restraining order issued without notice shall be effective
for a period longer than five working days. .

(3) Whenever and as soon as any authorized representative of
the director concludes that a condition or practice described in
subsection (1) exists in any work place, he shall inform the affected
employees and employers of the danger and may recommend to the
director that relief be sought under this section.

(4) If the director arbitrarily or capriciously fails to
invoke his restraining authority under section 13 of this act or
fails to seek relief under this section, any employee who may be
injured by reason of such failure, or the representative of such
employees, may bring an action against the director im the superior
court for the county in which the danger is alleged to exist for a
writ of mandamus to compel the director to seek such an order and for
such further relief as may be appropriate or seek the director to
exercise his restraining authority under section 13 of this act.

NEW SECTION. Sec. 18. (1) Any employer vwho wilfully or
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repeatedly violates the requirements of section 6 of this act, or any
safety and health standard promulgated under the authority of this
chapter, of any existing rule or regulation governing the conditions
of employment promulgated by the department, or of any order issued
granting a variance under sections 8 or 9 of this act may be assessed
a civil penalty not to exceed ten thousand dollars for each
violation.

(2) Any employer who has received a citation for a serious
violation of the requirements of section 6 of this act, of any safety
or health standard promulgated under the authority of this chapter,
of any existing rule or regulation governing the conditions of
enployment promulgated by the department, or of any order issued
granting a variance under sections 8 or 9 of this act as determined
in accordance with subsection (6) of this section, shall be assessed
a civil penalty not to exceed one thousand dollars for each such
violation.

(3) Any employer who has received a citation for a violation
of the requirements of section 6 of this chapter, of any safety and
health standard promulgated under this chapter, or any existing rule
or regulation governing the conditions of employment promulgated by
the department, or of any order issued granting a variance under
sections 8 or 9 of this act, where such violation is specifically
determined not to be of a serious nature as provided in subsection
(6) of this section, may be assessed a civil penalty not to exceed
one thousand dollars for each such violation, unless such violation
is determined to be de minimus.

(4) Any employer who fails to correct a violation for which a
citation has been issued under sections 12 or 13 of this act within
the period permitted for its correction, which period shall not begin
to run until the date of the final order of the board of industrial
insurance appeals in the case of any review proceedings under this
chapter initiated by the employer in good faith and not solely for
delay or avoidance of penalties, may be assessed a civil penalty of
not more than one thousand dollars for each day during which such
failure or violation continues.

(5) Any employer who violates any of the posting requirements
of this chapter, or any of the posting reguirements of rules
promulgated by the department pursuant to this chapter related to
employee or employee representative's rights to notice, including but
not limited to those employee rights to notice set forth in sections
8, 9, 12, 13, 22(1) and 24(2) of this act, shall be assessed a
penalty of not to exceed one thousand dollars for each such
violation. Any employer who violates any of the posting requirements
for the posting of informational, educational, or training materials
under the authority of section 5(7) of this act, may be assessed a
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penalty of not to exceed five hundred dollars for each such
violation.

(6) For the purposes of this section, a serious violation
shall be deemed to exist in a work place if there is a substantial
probability that death or serious physical harm could result from a
condition which exists, or from one or more practices, means,
methods, operations, or processes which have been adopted or are in
use in such work place, unless the employer did not, and could not
with the exercise of reasonable diligence, know of the presence of
the violation.

(7) The director, or his authorized representatives, shall
have authority to assess all civil penalties provided 1in this
section, giving due consideration to the appropriateness of the
penalty with respect to the number of affected employees of the
employer being charged, the gravity of the violation, the size of the
employer's business, the good faith of the employer, and the history
of previous violations.

(8) Civil penalties imposed under this chapter shall be paid
to the director for deposit in the supplemental pension fund
established by RCW 51.44.033. Civil penalties may be recovered 1in a
civil action in the name of the department brought in the superior
court of the county where the violation is alleged to have occurred,
or the department may utilize the procedures for collection of civil
penalties as set forth in RCW 51.48.120 through 51.48.150.

NEW §§g1;g§; Sec. 19. (1) Any person who gives advance
notice of any inspection to be conducted under the authority of this
chapter, without the consent of the director or his authorized
representative, shall, upon conviction be guilty of a gross
nisdemeanor and be punished by a fine of not more than one thousand
dollars or by imprisonment for not more than six months, or by both.

(2) Whoever knowingly makes any false statement,
representation, or certification in any application, record, report,
plan, or other document filed or required to be maintained pursuant
to +this chapter shall, upon conviction be guilty of a gross
misdemeanor and be punished by a fine of not more than ten +thousand
dollars, or by imprisonment for not more than six months or by both.

(3) Any employer vwho wilfully and knowingly violates the
requirements of section 6 of this act, any safety and health standard
promulgated under this chapter, any existing rule or regulation
governing the safety and health conditions of employment and adopted
by the director, or any order issued granting a variance under
sections 8 or 9 of this act and that violation caused death to any
employee shall, upon conviction be guilty of a gross misdemeanor and
be punished by a fine of not more than ten thousand dollars or by
imprisonment for not more than six months or by both; except, that if
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the conviction is for a violation committed after a first conviction
of such person, punishment shall be a fine of not more than twenty
thousand dollars or by imprisonment for not more than one year, or by
both.

(4) Any employer who has been 1issued an order immediately
restraining a condition, practice, method, process, or means in the
work place, pursuant to section 13 or 17 of this act, and who
nevertheless continues such condition, practice, method, process, or
means, or who continues to use a machine or equipment or part thereof
to which a notice prohibiting such use has been attached, shall be
gquilty of a gross misdemeanor, and upon conviction shall be punished
by a fine of not more than one thousand dollars or by imprisonment
for not more than six months, or by both.

(5) Any employer who shall knowingly remove, displace, damage,
or destroy, or cause to be removed, displaced, damaged, or destroyed
any safety device or safeguard required to be present and maintained
by any safety or health standard, rule, or order §romulgated pursuant
to this act, or pursuant to the authority vested in the director
under RCW 43.22.050 shall, wupon conviction, be guilty of a
misdemeanor and be punished by a fine of not more than two hundred
fifty dollars or by imprisonment for not more than ninety days, or by
both.

(6) Whenever the director has reasonable cause to believe that
any provision of this section defining a crime has been violated by
an employer, the director shall cause a record of such alleged
violation to be prepared, a copy of which shall be referred to the
prosecuting attorney of the county wherein such alleged violation
occurred, and the prosecuting attorney of such county shall in
writing advise the director of the disposition he shall make of the
alleged violation.

NEW SECTION. Sec. 20. All information reported to or
otherwise obtained by the director, or his authorized representative,
in connection with any inspection or proceeding under the authority
of this chapter, wvhich contains or which might reveal a trade secret
shall be considered confidential, except that such information may be
disclosed to other officers or employees concerned with carrying out
this chapter, or when relevant in any proceeding under this chapter.
In any such proceeding the director, the board of industrial
insurance appeals, or the court shall issue such orders as may be
appropriate to protect the confidentiality of trade secrets. -

NEH SECTION. Sec. 21. The director is authorized to conduct,
either directly or by grant or contract, research, experiments, and
demonstrations as may be of aid and assistance in the furtherance of
the objects and purposes of this chapter. The director, in his
discretion, is authorized to grant a variance from any rule or
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regulation or portion thereof, whenever he determines that such
variance is necessary to permit an employer to participate in an
experiment approved by the director, which experiment is designed to
demonstrate or validate new and improved techniques to safeguard the
health or safety of employees. Any such variance shall require that
all due regard be given to the health and safety of all employees
participating in any experiment.

NEW SECTION. Sec. 22. (1) EBach employer shall make, keep,
and preserve, and make available to the director such records

regarding his activities relating to this chapter as the director nmay
prescribe by regulation as rnecessary or appropriate for the
enforcement of this chapter or for developing information regarding
the causes and prevention of occupational accidents and illnesses.
In order to carry out the provisions of this section such regulations
may include provisions requiring employers to conduct periodic
inspections. The director shall also issue regulations regquiring
that employers, through posting of notices or other appropriate
means, keep their employees informed of their protections and
obligations under this chapter, including the provisions of
applicable safety and health standards.

(2) The director shall prescribe reqgulations requiring
employers to maintain accurate records, and to make periodic reports
of work-related deaths, and of injuries and illnesses other than
minor injuries requiring only first aid treatment and which do not
involve medical treatment, loss of consciousness, restriction of work
or motion, or transfer to another job.

(3) The director shall issue requlations requiring employers
to maintain accurate records of employee exposures to potentially
toxic materials or harmful physical agents which are required to be
monitored or measured. Such regulations shall provide employees or
their representatives with an opportunity to observe such monitoring
or measuring, and to have access to the records thereof. Such
regulations shall also make appropriate provisions for each employee
or former employee to have access to such records as will indicate
his own exposure to toxic materials or harmful physical agents. FEach
erployer shall promptly notify any employee who has been or is being
exposed to toxic materials or harmful physical agents 1in
concentrations or at levels which exceed those prescribed by any
applicable safety and health standard promulgated under this chapter
and shall inform any employee who is being thus exposed of the
corrective action being taken.

NER SECTION. Sec. 23. The director is authorized to adopt by
rule any provision reasonably necessary to enable this state to
qualify a state plan under section 18 of the Occupational Safety and
Health Act of 1970 (Public Law 91-596, 84 STAT. 1590) to enable this
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state to assume the responsibility for the development and
enforcement of occupational safety and health standards in all wvork
places vithin this state subject to the legislative jurisdiction of
the state of Washington. The director is authorized to enter into
agreement with the United States and to accept on behalf of the state
of Washington grants of funds to implement the development and
enforcement of this chapter and the Occupational Safety and Health
Act of 1970.

NEW SECTION. Sec. 24. (1) The director in the promulgation
of rules under the authority of this chapter shall establish safety
and health standards for conditions of employment of general and/or
specific applicability for all industries, businesses, occupations,
crafts, trades, and employments subject to the provisions of this
chapter, or those that are a national or accepted federal standard.
In adopting safety and health standards for conditions of employment,
the director shall solicit and give due regard to all recommendations
by any employer, employee, or labor representative of employees.

(2) Any safety and health standard adopted by rule of the
director shall, where appropriate, prescribe the use of labels or
other forms of warning to insure that employees are apprised of all
hazards to which they wmay be exposed, relevant symptoms, and
appropriate emergency treatment, and proper conditions and
precautions of safe use or exposure. Where appropriate, such rules
shall so prescribe suitable protective equipment and control or
technological procedures to be used in connection with such hazards
and shall provide for monitoring or measuring employee exposure at
such locations and intervals, and in such manner as may be reasonably
necessary for the protection of employees. In addition, where
appropriate, any such rule shall prescribe the type and frequency of
nedical examinations or other tests which shall be made available, by
the employer or at his cost, to employees exposed to such hazards in
order to most effectively determine whether the health of such
employees 1is adversely affected by such exposure. 1In the event that
such medical examinations are in +the nature of research, as
determined by the director, such examinations may be furnished at the
expense of the department. The results of such examinations or tests
shall be furnished only to the director, other appropriate agencies
of government, and at the request of the employee to his physician.

(3) Whenever the director adopts by rule any safety and health
standard he may at the same time provide by rule the effective date
of such standard which shall not be less than thirty days, excepting
emergency rules, but may be made effective at such time in excess of
thirty days from the date of adoption as specified in any rule
adopting a safety and health standard. Any rule not mnade effective
thirty days after adoption, having a delayed effectiveness in excess
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of thirty days, may only be made upon a finding made by the director
that such delayed effectiveness of the rule is reasonably necessary
to afford the affected employers a reasonable opportunity to make
changes in methods, means, or practices to meet the requirements of
the adopted rule. Temporary orders granting a variance may be
utilized by the director in lieu of the delayed effectiveness in the
adoption of any rule.

NE¥W SECTION. Sec. 25. (1) In carrying out his
responsibilities for the development of a voluntary compliance
program under the authority of section 5 (8) of this act and the
rendering of advisory and consultative services to employers, the
director may grant an employer's application for advice and
consultation, and for the purpose of affording such consultation and
advice visit the employer's work place. Such consultation and advice
shall be limited to the matters specified in the request affecting
the interpretation and applicability of safety and health standards
to the conditions, structures, machines, equipment, apparatus,
devices, wmaterials, methods, means, and practices in the employer’s
work place. The director in granting any requests for consultative
or advisory service may provide for an alternative means of affording
consultation and advice other than on-site consultation.

(2) The director, or his authorized representative, may make
recommendations regarding the elimination of any hazards disclosed
within the scope of the on-site consultation. No visit to an
employer's wvork place shall be regarded as an inspection or
investigation under the authority of this chapter, and no notices or
citations shall be issued, nor, shall any civil penalties be assessed
upon such wvisit, nor shall any authorized representative of the
director designated to render advice and consult with employers under
the voluntary compliance program have any enforcement authority:
PROVIDED, That in the event an on-site visit discloses a serious
violation of a health and safety standard as defined in section 18
(6) of this act, and the hazard of such violation is either not
abated by the cooperative action of the employer, or, is not subject
to being satisfactorily abated by the cooperative action of the
employer, the director shall either invoke the administrative
restraining authority provided in section 13 of this act or seek the
issuance of injunctive process under the authority of section 17 of
this act or invoke both such remedies.

(3) Nothing in this section shall be construed as providing
imounity to any employer who has made application for consultative
services during the pendency of the granting of such application from
inspections or investigations conducted under section 7 of this act
or any inspection conducted as a result of a complaint, nor immunity
from inspections under section 7 of this act or inspections resulting
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from a complaint subsequent to the conclusion of the consultative
period. This section shall not be construed as requiring an
inspection under section 7 of this act of any work place which has
been visited for consultative purposes. However, in the event of a
subsequent inspection, the director, or his authorized
representative, may in his discretion take into consideration any
information obtained during the consultation visit of that work place
in determining the nature of an alleged violation and the amount of
penalties to be assessed, if any. Such rules and regulations to be
promulgated pursuant to this section shall provide that- in all
instances of serious violations as defined in section 18 (6) of this
act which are disclosed im any consultative period, shall be
corrected within a specified period of time at the expiration of
which an inspection will be conducted under the authority .of section
7 of this act. 1All employers requesting consultative services shall
be advised of the provisions of this section and the rules adopted by
the director relating to the voluntary compliance program. The
director may provide by rule for the frequency, manner, and method of
the rendering of consultative services to employers, and for the
scheduling and priorities in granting applications consistent with
the availability of personnel, and in such a manner as not to
jeopardize the enforcement requirements of this chapter.

NEW SECTION. Sec. 26. In furtherance of the objects and
purposes of this chapter, the director shall develop and maintain an
effective program of collection, compilation, and analysis of
industrial safety and health statistics. The director, or his
authorized representative, shall investigate and analyze industrial
catastrophies, serious injuries, and fatalities occurring in any work
place subject to this chapter, in an effort to ascertain whether such
injury or fatality occurred as the result of a violation of this
chapter, or any safety and health standard, rule, or order
promulgated pursuant to this chapter, or if not, whether a safety and
health standard or rule should be promulgated for application to such
circumstances. The director shall adopt rules relating to the
conducting and reporting of such investigations. Such investigative
report shall be deemed confidential and only available upon order of
the superior court after notice to the director and an opportunity
for hearing: PROVIDED, That such investigative reports shall be nmade
available without the necessity of obtaining a court order, to
enployees of governmental agencies in the performance of their
official duties, to the injured workman or his legal representative
or his 1labor organization representative, or to the legal
representative or labor organization representative of a deceased
workman who was the subject of an investigation, or to the employer
of the 1injured or deceased workman or any other employer or person
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whose actions or business operation is the subject of the report of
investigation, or any attorney representing a party in any pending
legal action in which an investigative report constitutes relevant
and material evidence in such legal action.

NEW SECTION. Sec. 27. The department shall be the sole and
paramount administrative agency responsible for the administration of
the provisions of this chapter, and any other agency of the state or
any municipal corporation or ©political subdivision of the state
having administrative authority over the inspection, survey,
investigation, or any regulatory or enforcement authority of safety
and health standards related to the health and safety of employees in
any work place subject to this chapter, shall be required,
notwithstanding any statute to the contrary, to exercise such
aunthority as provided in this chapter and subject to interagency
agreement or agreements with the department made under the authority
of the interlocal cooperation act (chapter 39.34 RCW) relative to the
procedures to be followed in the enforcement of this chapter:
PROVIDED, That in relation *o employers using or possessing sources
of 1ionizing radiation the department of labor and industries and the
department of social and health services shall agree wupon mutual
policies, rules, and regulations compatible with policies, rules, and
regulations adopted pursuant to chapter 70.98 RCW insofar as such
policies, rules, and regulations are not inconsistent with the
provisions of this chapter.

NER SECTION. Sec. 28. The following acts or parts of acts
are each hereby repealead:

(1) Section 2, chapter 70, Laws of 1957 and RCW 49.16.010;

(2) Section 1, chapter 130, Laws of 1919 and RCW 49.16.020;

(3) Section 4, chapter 130, Laws of 1919 and RCW 49.16.030;

(4)y Section 5, chapter 130, Laws of 1919 and RCW 49.16.0u0;

(5) Section 8, chapter 130, Laws of 1919 and RCW 49.16.050;

(6) Section 20, chapter 130, Laws of 1919 and RCW 49.16.060;

(7) Section 21, chapter 130, Laws of 1919 and RCW 49.16.070;

(8) Section 23, chapter 130, Laws of 1919 and RCW 49.16.0890;

(9) Section 25, chapter 130, Laws of 1919, section 12, chapter
136, Laws of 1923 and RCW 49.16.090;

(10) Section 26, chapter 130, Laws of 1919 and RCW 49.16.100;

(11) Section 37, chapter 130, Laws of 1919 and RCW 49.16.110;

(12) section 50, chapter 130, Laws of 1919, section 13,
chapter 136, Laws of 1923 and RCW 49.16.120;

(13) Section 67, chapter 130, Laws of 1919 and RCW 49.16.130;

(14) Section 73, chapter 130, Laws of 1919 and RCW 49.16.150;

(15) Section 13, chapter 182, Laws of 1921, section 14,
chapter 136, Laws of 1923, section 1, chapter 186, Laws of 1943 and
RCW 49.16.151;
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(16) Section 30, chapter 74, Laws of 1911 and RCW 49.16.160;

(17) Section 1, chapter 84, Laws of 1905, section 1, <chapter
205, Laws of 1907, section 1, chapter 17, Laws of 1943, section 1,
chapter 98, Laws of 1959 and RCW 49.,20.010;

(18) Section 2, chapter 84, Laws of 1905, section 2, chapter
98, Laws of 1959, section 1, chapter 62, Laws of 1963 and RCW
49.20.020;

(19) Section 3, chapter 84, Laws of 1905 and RCW 49.20.030;

(20) Section 4, chapter 84, Laws of 1905, section 2, chapter
205, Laws of 1907, section 3, <chapter 98, Laws of 1959 and RCW
49.20.040;

(21) Section 5, chapter 84, Laws of 1905, section 3, <chapter
205, Laws of 1907, section 4, chapter 98, Laws of 1959 and RCW
49.20.050;

(22) Section 6, chapter 84, Laws of 1905, section 5, <chapter
98, Laws of 1959 and RCW 49.20.060; and

(23) Section 11, chapter 84, Laws of 1905, section S5, <chapter
205, Laws of 1907, section 6, chapter 98, Laws of 1959 and RCW
49.20.110.

NEW SECTION. Sec. 29. This act shall be known and cited as
the Washington Industrial Safety and Health Act of 1973.

NEW SECTION. Sec. 30. If any provision of this act, or its
application to any person or circumstance is held invalid, the
remainder of the act, or the application of the provision to other
persons or circumstances is not affected.

NE® SECTION. Sec. 31. Sections 1 through 27 and section 29

of this act shall constitute a new chapter in Title 49 RCW.

Passed the Senate February 7, 1973.

Passed the House March 1, 1973.

Approved by the Governor March 9, 1973.

Piled in Office of Secretary of State March 9, 1973.

CHAPTER 81
[Senate Bill No. 2194]
NBEDY OR DISADVANTAGED STUDENTS--
FINANCIAL ASSISTANCE GRANTS

AN ACT Relating to needy or disadvantaged elementary and secondary
students; adding a nev section to chapter 223, Laws of 1969
ex. sess. and to chapter 28A.04 RCW; adding new sections to
chapter 223, Laws of 1969 ex. sess. and to chapter 28A.58 RCW;
and providing penalties.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:
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